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What is already known about the subject? 

(I) 
 

 

 

 Explicit roles and responsibilities are among the key features of teamwork 

and interprofessional collaboration.* 

 One of the barriers to successful collaboration include lack of role clarity 

and trust, as well as still remaining hierarchical roles and relationships** 

* Canadian Interprofessional Health Collaborative. A National Interprofessional Competency Framework. 2010. 

**Conference Board of Canada. Improving Primary Health Care Through Collaboration: Briefng 2. Canada, 2012. 



What is already known about the subject? 
(II) 

 Role clarity is crucial in the development and optimization of 

interprofessional collaboration. *** 

 Little is known about how this feature affects team members’ 

perception of various individual, team and organizational level 

factors.****  

***Conn LG, Oandasan IF, Creede C, Jakubovicz D. Creating sustainable change in the interprofessional  academic primary care setting: An appreciative inquiry approach. J 

Res Interprof Pract Educ 2010;1:284–300. 
****Jaruševičienė L, Liseckienė I, Valius L, Kontrimienė A, Jaruševičius G, Lapa ̃o L. Teamwork in primary care: perspectives of general practitioners and community nurses in 

Lithuania. BMC Fam Pract. 2013;14(1):118. 



Purpose of the study 

 

Our study aimed to identify the relationship between explicitness of 

team member roles and individual, organizational and teamwork 

perceptions between Lithuanian general practitioners (GPs) and 

community nurses (CNs). 

 



Methods  

 The study included 33 randomly selected primary health care centers in 

Kaunas, Lithuania.  

 An anonymous questionnaire was used to conduct the 108-item survey.  

 A total of 344 respondents (180 CNs and 164 GPs) participated in the 

survey (response rate was 74,6%). 

 The data were analysed using the Statistical Package for the Social 

Sciences (SPSS 22.0). 



Findings (I)  

Explicitness of team member roles had a beneficial relationship with: 

 

 Perception of team and organizational environment 

 Professional recognition 

 Compliance between individual and organizational orientations  

 

GPs and CNs had similar responses, but more statistically significant 

differences were found among CNs. 

 



Findings (II) 

Study participants agreement to statements according to their perception of 

explicit or non explicit roles 

Statements reflecting: 
Explicit perception of 
team member roles 

Non-explicit perception of 
team member roles 

 

p value 

Team unity 93,4%  60,5% p<0,001 

Respect for team members  91,8%  54,2% p<0,001 

Successful communication  81,6% 48,1% p<0,001 

Teamwork  75% 56% p<0.05 

Relation between personal values and 

objectives  
47,5%  27,3% p<0,05 

Perception of professional autonomy * 73,4% 55% p<0,001 

Burnout perception * 20,6% 30,9% p<0,05 

Time management * 51,1%  38,8% p<0,001 

*Statistically significant differences found only among community nurses. 



Conclusions 

 

 Increased certainty of primary health care team member roles, 

especially CNs roles, could have a significant impact on their 

individual, organizational and teamwork perceptions.  

 Policy makers should focus more on the legal frameworks defining 

the roles and responsibilities of CNs in primary health care. 
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